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C C H I HSE — Policy — CHI — 002
MonuTukKka B OTHOLWEHUN 3noyn0TpeﬁneHMﬂ ankKoronemMm u N3ameHeHus: 1

HAapPKOTN4YeCKMMUM BelleCTBaMu

NOJINTUKA B OTHOLLEHWM 31TOYNOTPEBNEHUA ANNIKOFOJIEM U HAPKOTUYECKUMU
BELLUECTBAMMWU TOO «CHI ELECTRIC»

TOO «CHI Electric» (nanee — KomnaHwsi) nMpu3HaeT OXpaHy 300pOBbsl, Tpyda M OKpPYXawLen cpedbl BaXHEeWLwvM
NpPUOPUTETOM U HEOTBbEMIIEMOM YaCTbio B MOBCEAHEBHON AesiTenbHOCTU KomnaHuu.

Komnanus CHI yGexaeHa, 4To 3noynoTpeGneHne arnkorornem, HapkoTUYECKMMU Y APYTMMU MCUXOTPOMHEIMU BELLECTBaMM
HecoBMeCTUMO c obecredeHnemM ycroBuii GesonacHoi 1 acpekTBHOM paGoTbl. [JaHHas nonuTvka paspaboTaHa C Lenbto
YCTQHOBMEHVSI CTAHOAPTOB M MOpsifika NpenoTBPalLeHNUs BO3MOXHbIX HEraTWBHbIX MOCNEeACTBUM  3r0ynoTpebneHus
arnkororemM Wnu HapkoTUYeCKMMU BelllecTBaMu B AesitenbHocT CHI.

Uenbto KomnaHum sensietcs pgoctukeHne HYJIEBOIO yuiepba B OTHOLIEHUWM 300POBbS COTPYAHWKOB, COCTOSIHUSA
OKpy>KatoLen cpegpl 1 umylectsa KomnaHuu.

B pamkax gaHHou Monutnku TOO «CHI Electric» 3asiBnsieT o/o06:

» 3anpeTte npebbiBaHWSA B COCTOSIHUM anKorosfibHOro M HapKOTUYECKOrO OMbSIHEHWS, @ Takke ynoTpebneHusl, XxpaHeHus,
pacnpocTpaHeHWs1 ankoronsi, HapKOTUYECKUX U APYrnX MCUXOTPONHbLIX BewiectB, B Tom 4vcrne HACBAA, Bo Bpems
npebbiBaHUsi HA BaxTe U Ha Bcex paboymx MecTax, a Takke B MecTax NpoXMBaHUS Ha BaxTe U TPAHCMOPTHbLIX CpeacTBax
KOMMaHUM BO BpeEMSI NEPEBaXTOBKMY;

» 3anpeTte ynpaBneHus BOOUTENAMM TPAHCMOPTHLIX CPeACTB B COCTOSIHUM anKorofibHOrO M HapKOTUYECKOTO OMbSHEHUS
cornacHo TpeboBaHuto 3akoHopatenbcTea PK B obnactu MMA;

» OcrtaBneHun 3a cobor npaBa B COOTBETCTBUM C TPYOOBbIM COrMalleHUeM, APYTUMW KOHTPaKTHbIMW YCIOBUSMU Y
MONMOXEHUSMU, N NPUMEHVMMbIM 3aKOHOAATENBCTBOM, BbIGOPOYHO Ha HEQUCKPUMUMHALIMOHHOW OCHOBE, N0 COBCTBEHHOMY
YCMOTPEHUIO MPOBOAUTL TECT Ha Mbom pabovem mecte nobomMy coTpyaHuky KomnaHum kak B paboyee, Tak n B
Hepaboyee BpeMs BO Bpems BaxTbl, ANs ONpefeneHuss HapKOTUYECKOro MMM arkorofibHOrO OMbSIHEHUS, B LIENSAX
UCnonHeHust TpeboBaHWn AaHHOM MonNUTKKK;

» 3anpete ynotpebneHus ankorons n HapkoTUYECKNX BELLECTB OPMCHBIMU COTPYAHUKAMK B paboyee BpeMsi U NpUXoanTb
Ha paboTy B ankororibHOM OMbSHEHUM UMW 3anaxom ankorons (neperapom).

B cooTBeTCcTBUM C AaHHLIM 3asBneHueM o lNMonuTtuke:

PyKOBOAVITenVI BbiCllero 3BeéHa — OTBETCTBEHHbl 3a csoeBpemeHHbM nepecmoTp JaHHon [lonuTukn, a Takke
npenocraeneHune HeobxoanMbIX pecypcoB 1 nogaep>Kkn ana NCnonHeHnA AaHHon Monutuku;

PykoBoauTtenu cpegHero v mnagliero 3BeHa — OTBETCTBEHHbl 33 O3HaKOMIIEHWE COTPYAHWKOB, HaxXOAsALWMXCA NO4 WX
PYKOBOACTBOM, C AaHHou [lonuTuvkon, a Takke B BeOEeHWM KOHTPONsA B CBOMX MogpasfeneHnsx 3a cobrniogeHvem
COTpyAHMKaMn AaHHon [Nonutuku;

Bce cCOTpyAHMKM — OTBETCTBEHHbI 3a COOMOAEHWE AaHHbIX TpebGoBaHuii [MonuTikM, a TakKke CBOEBPEMEHHOM
VHDOPMUPOBAHWN PYKOBOACTBA B CyYae Hanmyvsi NOA03PEHWIA COTPYAHUKOB, KOTOPblE HapyLIaloT AaHHyto MonuTuky.

C coTpygHvKamu, HapylwmBLUMMU OaHHY [MonuTuKy, B TOM 4YMCre C COTPYAHUKaMW, OTKa3blBAOLLMECS B MPOXOXOAEHWM
ankoTecTta u/unun HapkotecTa OyaeT HeMeaneHHO pacTOPrHyT Tpya4oBon aorosop cornacHo nn 9-10 n1 ¢t 52 TK PK;

CHI noanepXxuT n noowput Kaxxaoro coTpyaHuka Komnanun, kotopbin COOBLUUT o cny4yasx HapyLweHus
coTpyaHukamu KomnaHuum gaHHoun Monutukm.

Kynanbepren A.LLL. [ata npuHATUS JOKyMeHTa 25.01.2023
[ata cnepytowtero nepecmotpa 25.01.2024
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Alcohol and substance abuse policy

Changes: 1

POLICY ON ALCOHOL AND DRUG ABUSE
"CHI ELECTRIC" LLP

“CHI Electric” LLP (the "Company") recognizes health, safety, and environmental protection as a top priority and an
integral part of the Company's daily operations.

CHI believes that the abuse of alcohol, drugs, or other substances is incompatible with providing a safe and effective work
environment. This policy is designed to set standards and procedures for preventing the possible negative consequences of
alcohol or substance abuse in CHI operations.

The Company's goal is to achieve ZERO damage to employee health, the environment, and Company property.

As part of this Policy, “CHI Electric” LLP declares:

» Prohibition of being under the influence of alcohol and drugs, as well as the use, storage, and distribution of alcohol,
narcotic, and other psychotropic substances, including NASVAY, while on shift and in all workplaces, as well as in places
of residence on shift and company vehicles during rotation shifts;

» Prohibit drivers from driving under the influence of alcohol and drugs, as required by the law of the Republic of
Kazakhstan in the field of road traffic safety;

» Retain the right, subject to the employment agreement, other contractual terms and conditions, and applicable law, to
selectively test, on a non-discriminatory basis, in its sole discretion, any Company employee, on or off the clock during
shift work, for drug and/or alcohol intoxication in order to comply with this Policy;

» Prohibit office employees from consuming alcohol and drugs during work hours and coming to work intoxicated or
smelling of alcohol (overdrinking).

In accordance with this policy statement:

Senior Managers are responsible for reviewing this Policy in a timely manner and for providing the necessary resources
and support to implement this Policy;

Line managers and supervisors are responsible for ensuring that employees under their supervision are aware of this
Policy and for monitoring compliance with it within their departments;

All employees are responsible for complying with the requirements of this Policy and for informing management in a timely
manner if there is a suspicion of employees who violate this Policy.

Employees who violate this Policy, including employees who refuse to submit to an alcohol and/or drug test, will have their
employment contracts terminated immediately pursuant to subparagraphs 9-10 of paragraph 1 of Article 52 of the ROK
Labor Code.

CHI will support and encourage any Company employee who reports incidents of Company employee violations of
this Policy.

Kudaibergen A.Sh. Date of adoption of the document 25.01.2023
General Director Date of next review 25.01.2024
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Monutunka O3TOC

MOJIUTUKA OXPAHbI 30OPOBbSA, TPYOA U OKPYXXAIOLLIEA CPE[bI TOO «CHI ELECTRIC»

TOO «CHI Electric» (qanee — KomnaHusi) npnsHaeT oxpaHy 340pOBbs, Tpyaa M okpyxatowen cpeabl (ganee O3TOC)
BaXKHEMLUMM NPUOPUTETOM U HEOTHEMITEMOW YaCTb0 B MOBCEAHEBHOW AesATENbHOCTM KoMnaHuu.

JanHaa Monutuka O3TOC npumMeHsieTcs B OTHOLUEHWU Bcex paGoTHWMKOB KomnaHuvM U noapsigHbIX OpraHv3auun,
BbINOMHAOLLMX paGoTbl MO NOPYYEHUIO UK OT MMeHU KomnaHuu, a Takke Bcex noceTutenel 06bekToB KomnaHmu.

Uenbto KomnaHum sensietcs pgoctukeHne HYJIEBOIO yuiepba B OTHOLIEHUWM 300POBbS COTPYAHWKOB, COCTOSIHWSA
OKpy>KatoLen cpegpl 1 umylectsa KomnaHuu.

B pamkax gaHHou Monutukn O3TOC TOO «CHI Electric» 3asBnsieT o cBoux HamepeHusXx B:

» CobntogeHun Bcex npaBoBbix TpeboBaHuii Pecny6nuku KasaxctaH B COOTBETCTBUM C AEACTBYHOLWMM 3aKOHOA4ATENIbCTBOM
B obnactn O3TOC, a Takke HOpMaTUBHbIX TPEOOBaHWUIA COrNacHO B3ATbIM 006593aTeNbCTBAM;

> ObecneyeHun GesonacHbIX U 300POBLIX YCIOBUM TPyAa, a Takke NiTaHUPOBaHWUN U OCYLLIECTBIEHN MePONpPUATUI C LeSbio
HeJoNyLLEeHNs NPOU3BOACTBEHHOrO TpaBMaTM3Ma WM Bpeda 300pOBbl0 PabOTHUKOB, a Takke yuiepba okpyxatolen
cpene;

> YcTpaHeHWM onacHOCTEeW U CHWKEHUN BCEX PUCKOB A0 NPAKTUYECKM OCYLLECTBMMOrO LieNecoobpasHO HM3KOro YPOBHS C
NnpUMeHeHeM ynpexaatoLero nogxoana aAnsa obecneyeHunss 6esonacHoro BeaeHUst pator;

» [locTostHHOM MOHUTOPUHIE N yrny4dlWeHNn uenesBbiX nokasartenen cuctemol MeHemkmeHTa O3TOC ¢ npenocrtaBiieHnem
OTHYETHOCTU;

» ObecneyeHun BceMU HeobxoaMMbIMU pecypcamu Ans GesonacHoro npovssoacTBa paboT, B TOM YWCIE IKCMEPTHbIX
pekoMeHAaumMn 1 KoHcynbTaumi no sonpocam O3TOC;

> Bbibope MeToaoB ynpaBreHusi AesiTenbHOCTbI0 KomnaHuum, koTopble ofbecneunBaloT Hagnexallyilo oxpaHy Tpyaa u
3[10POBbE BCEX COTPYAHMKOB, @ TAKKE OKpYXatoLLeii cpeasbl;

> TepecMoTpe cyllecTaytoLen npakTuki KomnaHum no O3TOC ¢ Lenbio yryylleHus ycroBui Tpyaa Ha paboumnx mecrax;

» OdeKTMBHON KOMMYHMKALMKN, KOHCYNbTaLMW, MOOLLPEHUM M MOTMBaLUMM PpabOTHMKOB B BOMPOCAX, KacatoLMXcs
yNyyLeHns COCTOSAHUA cucTeMbl 1 KynbTypbl O3TOC;

» (ObecneyeHnem Bcex COTPpYyAHUKOB CcpeacTtsamMmm I/IH}:lI/IBVI,EI.yaHbHOI;I 3aLUUTLl U BCEMWN HEOOXOAMMbIMU 060py,D,OBaHVIF|MVI n
cpeactBamMmum Onda CHUXKEeHUA pucka TpaBmMaTtnamMma 1 yxyaleHna 300pOoBbA;

» WHdopmmpoBaHMM coTpyaHUKOB 00 onacHbIX dhakTopax v puckax Ha paboyem mecte, a Takke o0 ycnoBusix Tpyda B
Komnanuu;

» [poBeneHun perynspHbIX 06y4YeHNA, MHCTPYKTaXel 1 NPOBEPOK 3HaHWMIA BCex cOTpyaHMKoB B obnactn O3TOC;

> anIHFlTI/IVI HeobXoaAMMbIX Mep npu BOSBHUKHOBEHUN aBapI/II7IHbIX CVITyaLIMVI M HeCHacCTHbIX crny4aeB Ha Nnpou3BoACTBE, B TOM
Yucne Hagnexawme Mepbl No okasaHuio nep50|7| NMOMOLLIN;

» Peanusauuun gaHHon MNMonntukn, 4OBEAEHUS ee 00 KaXKaoro COTpyAHUKa U nogaep>aHun ee B aktyaribHOM COCTOAHUN.

B cooTBeTCcTBUM C AaHHLIM 3asBneHuem o lNMonuTtuke:

PykoBoguTenu BbicLUero 3BeHa - HeCyT OTBETCTBEHHOCTb 3a MPUHSATME pelleHuii B o6nactu O3TOC ans KomnaHuu B
LierioM 1 npefocTaBneHre Bcex Heo6XoanMbIX pecypcoB Arst obecneveHust 6e3onacHoro NpoM3BoACcTBa paboT;

PyKOBOﬂMTenM cpeaHero n Mnaguwero 3BeHa - HeCyT OTBETCTBEHHOCTb 3a MNMPUHATUE U GQ)dDGKTVIBHOG ocyulecTBsreHmne
HeobxoanMbIX Mep ©e3onacHOCTU B OTAenax, HaxoAsLWwmxcs Nog X PYKOBOACTBOM;

Bce paﬁOTHI/IKVI - OTBETCTBEHHbI 3a 6e3onacHoe noBedeHne npu ocyulecTBiieHUn CBOUX obsi3aHHOCTEN 1 VIH(*)OpMVIpOBaHVIVI
pa60TonaTen;| O nNoTeHUManbHO onacHbIX NPOUCLLUECTBUAX, KaCcatoLLNXCA I'IpOVI3BO}J,CTBeHHOl7I neatenbHocTn KomnaHuu;

CneuvanucTbl Mo oxpaHe TpyAa - OTBEYAlOT 3a MPedOCTaBrieHWEe PYKOBOACTBY W COTPYAHWKAM WHCTPYKUMIA 1
pekoMeHAaLuii no obecrneyeHuo oxpaHbl Tpyaa.

CHI - okaxeT noanepxKy nob6omy cotpyaHuky Komnanum, kotopbin OCTAHOBUT paboTy, ecnu cumMTaeTt 4to
paboTa HeGe3onacHa, UnM MoXeT HaBpPeAUTb OKpYXatolleln cpeae, UM 4YTO caM NoABepraeTcsi onacHoOCTU.

Kynanbepren A.LLL. [ata npuHAaTNS goKyMeHTa 03.04.2023
Fe DaFTEITEN [Oata cnegytowero nepecmotpa 03.04.2024
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Monutunka O3TOC

N3meHeHuns: 1

"CHI ELECTRIC" LLP HEALTH, SAFETY, AND ENVIRONMENT POLICY

"CHI Electric" LLP (hereinafter referred to as the "Company") recognizes that health, safety, and environment (HSE) is a top
priority and an integral part of the Company's daily activities.

This HSE Policy applies to all employees of the Company and subcontractors performing work on behalf of/ for the Company,
as well as all visitors to the Company's facilities.

The Company's goal is to achieve ZERO harm to the health of employees, the environment, and the Company's property.

As part of this HSE Policy, “CHI Electric” LLP declares its intentions to:

» Comply with all legal requirements of the Republic of Kazakhstan in accordance with the current legislation in the field of
HSE, as well as regulatory requirements in accordance with the commitments taken;

» Ensure safe and healthy working conditions, as well as planning and implementing measures to prevent occupational
injuries or harm to the health of employees, as well as damage to the environment;

» Eliminate hazards and reduce all risks to a practically feasible and appropriate low level using a preventive approach to
ensure safe work practices;

» Continuously monitor and improve the target indicators of the HSE management system with reporting;

» Provide all necessary resources for safe work, including expert recommendations and consultations on HSE issues;

» Select methods of managing the Company's activities that provide proper occupational health and safety protection for alll
employees, as well as the environment;

» Review the existing HSE practices of the Company to improve working conditions;

» Effectively communicate, consult, encourage and motivate employees on issues related to improving the state of the HSE
system and culture;

» Provide all employees with personal protective equipment and all necessary equipment and means to reduce the risk of
injury and harm to health;

» Inform employees about hazardous factors and risks in the workplace, as well as about working conditions in the Company;

» Conduct regular training, instructions, and knowledge checks of all employees in the field of HSE;

» Take necessary measures in case of emergencies and accidents at work, including appropriate measures for first aid;

» Implement this Policy, convey it to each employee, and keep it up to date.

According to this Policy Statement:

Senior managers - are responsible for making HSE decisions for the Company as a whole and providing all necessary
resources to ensure the safe performance of work;

Middle and junior managers - are responsible for the adoption and effective implementation of the necessary security
measures in the departments under their supervision;

All workers - responsible for safe behavior in the performance of their duties and informing the employer about potentially
dangerous incidents related to the production activities of the Company;

Labor protection representatives - are responsible for providing to the management and employees with instructions and
recommendations on ensuring labor protection.

This Company Policy is based on strategic development, considering the area of activity, the size of the business environment
and the nature of the risks and opportunities.

The Company will provide support to any employee of the Company who STOP work if he believes that the work is
unsafe, or may harm the environment, or that he himself is endangered.

Qudaibergen A.Sh. Date of document acceptance: 03.04.2023
General Director Date of next review: 03.04.2024
LLP "CHI Electric"
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Nonutuka aBToMo6unbHoro TpaHcnopTta

NOJNIMTUKA ABTOMOBUITbHOIO TPAHCIMNOPTA TOO «CHI ELECTRIC»

TOO «CHI Electric» (qanee — KomnaHusi) npnsHaeT oxpaHy 340pOBbs, Tpyaa M oKpyxatowen cpedbl (ganee O3TOC)
Ba)KHEMLUMM NPUOPUTETOM U HEOTHEMITEMOW YaCTbio B MOBCEQHEBHOM AesiTENbHOCTM KoMnaHuu.

KomnaHus NpuU3HaeT, 4To aBTOMOOUMbHbIN TPaHCNOPT ABNAeTCA OAHUM U3 Hanbonee Cepbe3HbIX MCTOYHNKOB OMaCHOCTH,
KOTOpbI€ CTaBAT NoA yrposy 6e3onacHOCTb COTpyAHMKOB, NOAPAOYNKOB U BUSUTEPOB.

L

enbto KomnaHuu sensetcs pgoctmxeHne HYJIEBOIO yuiepba B OTHOLUEHWM 300pOBbS COTPYOHMKOB, COCTOSIHUS

OKpy>XatoLLen cpefibl 1 umyllecTBa KomnaHum.
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pamkax gaHHou Monutnkn aBTomo6unbHoro TpaHcnopta TOO «CHI Electric» 3asiBnsieT o cBOMX HaMepeHUsiX B:

CobntoaeHun Bcex 3akoHopaTternbHbix TpeboBaHun Pecnybnuku KasaxctaH B cootBeTcTBUM C lMpaBunamu [JopoxHOro
OewxeHus (panee INO[), HopMaTMBHbLIX TpeboBaHWM 3aka3umka, a Tawkke BHYTPEHHUX HOPMAaTUBHbIX TpeboBaHwui
Komnanuu;

CospgaHuu 1 nopaepxaHun cUcTeMbl ynpaerieHnsl 6e30nacHOCTLH0 AOPOXHOIO OBMXEHWUS M MOHUTOPUHIa TPaHCMOPTHLIX
cpencTs, npecrenyoLlen Lenb He HaBpeauTb NIASM U OKpyXKatoLLel cpeae;
BbiGope KOMMNETEHTHbIX BoAMUTeNeln Ans NepeBo3Kky NaccaXKMpoB 1 akTMBOB KoMnaHuu;

Pery]’lﬂpHOM nposeaeHUn aygnutos n MHCNEKUUn TPaHCNOPTHbIX CpeaAcCTB Ha NpUroaHoOCTb 6e30MnacHOro UCnosib3oBaHus
TPaHCNOPTHOIo cpencTea;

MpoBeaeHUM NpeapencoBbIX ankoTeCTOB AN BOAUTENEN;

MpoBeaeHUM NEPUOONYECKUX U CBOEBPEMEHHbBIX TEXHUYECKNX 0BCNYXMBAHWUIN TPAHCNIOPTHLIX cpeacTe KomnaHuuy;
OrpaHuyeHun Bblesaa TPaHCMNOPTHBIX CPeACTB B TEMHOE BPpeMs CYTOK U B OnacHble NorofHble yCroBus;
OcHalleH1n Bcex NocagoyHbiX MECT TPaHCMNOPTHBIX CPeACTB PeMHSIMU Ge30MnacHOCTY;

[JoBeneHun 0o cotpyaHukoB KomnaHuv v cyBnoapsigHOM opraHu3aumm BCEX PUCKOB, CBSA3AHHBIX C MCMOMb30BaHUEM
TPaHCMOPTHbLIX CPEACTB, a Takke TpeGoBaHWUM AaHHOW MonuTuky;

COOTBETCTBMMU C AaHHbIM 3asiBrneHuem o MonuTuke:
PykoBoauTenu Bbicllero 3BeHa — HeCyT OTBETCTBEHHOCTb 3a MpedoCTaBfeHnMe BCeX HeobXxoAMMbIX PecypcoB Anis
obecneyeHns 6e30MacHOro NCNOMb30BaHNS TPAHCMOPTHBLIX CPEACTB;
PykoBoguTenu cpegHero U Mnagwero 3BeHa — HeCyT OTBETCTBEHHOCTb 3a 3h(EKTMBHOE OCYLLECTBIIEHNE KOHTPOSA
BO BpPeMs NepeBO30K COTPYAHMKOB, HaXOAALWMXCS MO UX YNpaBeHWeM U OTBETCTBEHHOCTbIO;
Bce naccaxupbl — 00s3aHbl MCMNOMb30BaTb PEMHM 0Ge3onacHOCTM W He OTBMNeKaTb BOAUTENS OT yMnpaBfeHus
TPaHCMOPTHBLIM CPEACTBOM;
Bce Bogutenu — 0643aHbl cobnogats TpeboBaHua MNOO PK, 3aka3unkoB n BHYTPEHHUX HOpMaTMBHBLIX TpeboBaHuii
KoMnaHumn, CKOpOCTHOro pexuma, OUCTaHUMK, Mexgy TPaHCMNOPTHbIMW CpedCcTBaMW, COXPaHsATb 64UTENbHOCTb W He
ncnonb3oBaTb MOBMNbHbIE TernedoHbl 1 pauuii BO BPEMS BOXOEHNS;

CHI - okaxeT noanepxky nro6omy, kto OCTAHOBUT paboTy, ecnu cuutaeT, Yto paboTta He 6e3onacHa U MOXeT
HaBpeauTb NIOASM, OKpYXKalolLei cpeae Unu 4To cam(a) noaBepraeTcsi ONacHOCTU.

Kynanbepren A.LLL. [ata npuHAaTNS goKyMeHTa 15.02.2023
[eHepanbHbIV AMpeKkTop [Oata cnepytowero nepecmotpa  15.02.2024
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HSE - Policy — CHI - 003
Road Transportation Policy

Changes: 1

POLICY OF AUTOMOBILE TRANSPORT OF "CHI ELECTRIC" LLP

CHI Electric LLP (the "Company") recognizes health, safety, and the environment (the "HSE") as a top priority and an integral
part of the Company's daily operations.

The company recognizes that road transportation is one of the most serious hazards that endanger the safety of employees,
contractors, and visitors.

The Company's goal is to achieve ZERO damage to employee health, the environment, and Company property.

As part of this Policy, CHI Electric LLP declares its intentions in:

» Compliance with all legal requirements of the Republic of Kazakhstan in accordance with the Road Traffic Rules
(hereinafter "RTR"), regulatory requirements of the Customer, as well as internal regulatory requirements of the Company;

Creating and maintaining a road safety management and vehicle monitoring system with the goal of not harming people
and the environment;

Selection of competent drivers for the transportation of passengers and Company assets;
Regular audits and inspections of vehicles for safe use of the vehicle;

Conducting pre-trip breath tests for drivers;

Carrying out periodic and timely maintenance of Company vehicles;

Restrictions on the departure of vehicles at night and in dangerous weather conditions;
Equipping all vehicle seats with seat belts;

Communicating to employees of the Company and subcontractors all risks associated with the use of vehicles, as well as
the requirements of this Policy;

A\
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Pursuant to this Policy Statement:
» Senior Managers - Responsible for providing all necessary resources to ensure the safe use of vehicles;

» Middle and Junior Managers - Responsible for effectively exercising control while transporting employees under their
direction and responsibility;

» All passengers - must use seat belts and not distract the driver from operating the vehicle;

> All drivers - are required to comply with the requirements of traffic rules of RK, the Customers and internal regulatory
requirements of the Company, speed limits, distance, between vehicles, to remain vigilant and not to use cell phones and
radios while driving;

CHI - will support anyone who STOPS work if they believe the work is not safe and could harm people, the
environment, or that they themselves are in danger.

Kudaibergen A.Sh. Date of adoption of the document 15.02.2023
General director Date of next revision 15.02.2024
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HSE — Policy — CHI - 004
MonuTtuka B OTHOLIEHUWN KypPeHUs

N3meHeHus: 0

NOJINTUKA B OTHOLLEHUN KYPEHUA TOO «CHI ELECTRIC»

TOO «CHI Electric» (nanee — KomnaHusi) npM3HaeT oxpaHy 300pOBbsi, TpyAa U OKpy»KatoLleln cpepbl BaXXHENLLMM NpUopK-
TETOM M HEOTbEMIIEMOW YaCTblo B MOBCEAHEBHOWN AesiTenbHOCTN KomnaHuw.

KomnaHus NpuU3HaeT, 4YTO NnacCMBHOE KypeHue (B,D,blxaHVIe TabayHoro JJ,bIMa) npuBOoAUT K paky nerkmx m cepaedHo-
COCyanCTbIM 3aboneBaHUsIM, a Takke KO MHOMMM apyrmm 3aboneBaHnsM 1 YXyAWEeHU COCTOAHNA 300P0BbA.

[aHHag MonuTtuka pacnpocTpaHAaeTCa And BCexX COTPYAHUKOB BHE 3aBUCUMOCTU NMOJNTOXKXEHUA U HalMOHAalNIbHOCTU.

Tobble HapyLlweHna B OTHOLLEHUN MNonuTtukn KypeHusa MoryTt ObITb npegmMmeToM NpUHATUA COOTBETCTBYHOLLEro ancumninHap-
HOro B3bICKaHMA BM1OTb A0 YBOJIbHEHUA.

LUenbto KomnaHumn aensaetca goctmkeHne HYJIEBOIO yuwepba B OTHOLIEHUM 300POBbSA COTPYAHWUKOB, COCTOSIHUSI OKpY-
Xaiowen cpedbl M nvyLlectsa Komnanuu.

B pamkax gaHHou MonuTtuku B oTHoweHun kypeHns TOO «CHI Electric» 3asBnsieT o cBoux HamepeHuUsX B:
» [apaHTMpOBaHUM NpaB BCEX COTPYAHUKOB Ha paboTy B yCrNOBUSIX, CBOGOAHBIX OT KypEHUS;

> 3anpeTe kypeHus B Nobbix (hopMax (BKMoUas 3MEKTPOHHBIE CUrapeTbl) B MOMELLEHUSIX, @ TaloKe B TPAHCMOPTHLIX cpef-
cTBax KomnaHuu 1 apeHoBaHHbIX TPAHCMOPTHBIX CPeACTBaXx;

> 3awmTbl XKU3HU 1 nuvyuiecrtea OT OnacHOCTM BO3HMKHOBEHUA NOXXapa BCneacTBne KypeHus;
> PaSpeLLIeHI/IVI KYPEeHUA UCKNIOYNTENIbHO B MeCTaXx, pa3peLleHHbIX U O60py,ElOBaHHbIX cneunanbHO O5A KypeHus,

B cooTtBeTCcTBUM C AaHHLIM 3aaBneHuem o lNonutuke B OTHOLIEHUUN KypeHua:

> PykoBoauTenu BbiClUero 3BeHa — HECyT OTBETCTBEHHOCTb 3a NPeaoCTaBleHWe MeCT, creumarnsHo 060pyaoBaHHbIX
ANsi KypeHsi;

> PyKOBOﬂMTenM cpeaHero u mnaguwero 3BeHa — HeCyT OTBETCTBEHHOCTb 3a cobnogeHue gaHHom MonnTukn n GCPC*)SK-
TUBHOE OCYLLECTBIIEHNE KOHTPOSA KypeHUA COTPYAHUKOB, HaxodAWMXCA nog nx ynpasieHnem n oTBeTCTBEHHOCTbIO;

> Bce COTPYAHUKUN — HECYT OTBETCTBEHHOCTb 3a cobnogeHne aaHHon MonuTuky;

CHI noanepXuT u noowpuT Kaxxaoro coTpyaHuka Komnanun, kotopbin COOBLUUT o cny4yasax HapyLleHusi coTpya-
Hukamu KomnaHuu aaHHou Monutuku.

Kynanbepren A.LLL. [aTa npuHATUA AOKyMeHTa 15.02.2023
["eHepanbHbIV AMpeKkTop [ata cnegytowtero nepecmotpa 15.02.2024
TOO «CHI Electricy»
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Smoking Policy

Changes: 0

«CHI ELECTRIC» LLP SMOKING POLICY

CHI Electric LLP (the "Company") recognizes health, safety and environmental protection as a top priority and an integral
part of the Company's daily operations.

The company recognizes that passive smoking (inhalation of tobacco smoke) leads to lung cancer, cardiovascular disease,
and many other diseases and ill health.

This Policy applies to all employees, regardless of position and nationality.

Any violations of the Smoking Policy may be subject to appropriate disciplinary action up to and including termination of em-
ployment.

The Company's goal is to achieve ZERO damage to the health of employees, the environment and property of the Compa-
ny.

As part of this Smoking Policy, CHI Electric LLP declares its intent to:

» Guaranteeing the rights of all employees to work in a smoke-free environment;

» Prohibit smoking in any form (including e-cigarettes) on the premises and in Company vehicles and rented vehicles;
» Protecting life and property from fire hazards caused by smoking;

» Allowing smoking only in places permitted and equipped specifically for smoking.

In accordance with this Smoking Policy Statement:
» Senior Managers - are responsible for providing designated smoking areas;

> Supervisors and supervisors are responsible for compliance with this Policy and the effective implementation of smok-
ing controls for employees under their direction and responsibility;

» All employees are responsible for compliance with this Policy;

CHI will support and encourage any Company employee who will REPORT a violation of this Policy by a Company
employee.

Kudaibergen A.Sh. Date of adoption of the document 15.02.2023
General Director Date of the next revision 15.02.2024
LLP «CHI Electric»
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Occupational health and safety management system PeBuaus: 02

HSE-CSP-CHI-005
Monutuka Yucroro Bputbs

MN3meHeHuns: 1

NOJINTUKA YNCTOIO BEPUTbA TOO «CHI ELECTRIC»

TOO «CHI Electric» (nanee — KomnaHwsi) nMpu3HaeT OXpaHy 300pOBbsl, Tpyda M OKpPYXawLlen cpedbl BaXHEeWLwvM
NpUOPUTETOM U HEOTBEMIIEMOM YaCTbio B MOBCEAHEBHON AesiTenbHOCTU KomnaHuu.

[aHHag MonuTtuka pacnpocTpaHAaeTCa Anda BCexX COTPYAHNUKOB BHE 3aBMCUMOCTU NOJNOXKEeHUA U HauMOHalbHOCTHU.
Tobble HapyuweHna B OTHOLWUEHUN AaHHon  [Monutnkn MoryT ObITb npegMmeToMm NpUHATUA COOTBETCTBYHOLLEro
ONCUMNNITMHAPHOIo B3bICKaHMA BNNOTb A0 YBOJIbHEHUA.

Uenbto KomnaHum sensietcs pgoctukeHne HYJIEBOIO yuiepba B OTHOLIEHUWM 300POBbS COTPYAHWKOB, COCTOSIHUS
OKpy>KatoLen cpegpl 1 umylectsa KomnaHuu.

HanHas lMonutuka uuctoro 6puTbsA paspaboTaHa C Uenbio CriefoBaHUsi BCEMW COTPYAHMKAMMW YCTAHOBMIEHHbIX MPaBuI
yncToro BpuThs, a Takke obecnedeHVs NNOTHOMO NpUNeraHnsa CpeacTs MHAMBUAYaNbHON 3aLLMTLl OPraHoB AblXxaHusi (ganee
CMN30[0) k nnuy, AN UCKIIOYEHNS pUCKa OTPaBIIeHNs Fra30M UMW HEXBATKM KUCOPOAA.

K CU30[ oTHocuTCca aBTOHOMHbIE AbixaTenbHble annapathl (ganee AOA, BOA), dunbTpyowme macku, aBakyaunoOHHbIE
CnN30[M0, mackm AVO HOOD NH15, pecnupaTtopsl, a Takke noboe gpyroe o6opyaoBaHue ons AblXaHusi, KOTOPOe OOIMKHO
NMAOTHO NpuneraTtb K nuuy.

B pamkax gaHHou MonuTtuku uncroro 6putbsa TOO «CHI Electric» 3asBnsieT o cBoell NpuBepPXeHHOCTH B:

» OB6y4yeHnn coTpyaHMKOB NpaBuibHOMY uUcnonb3oBaHuio CU30[;

» Obecneuyernnio CU30[ Bcex COTPYOHMKOB, 3a0€WCTBOBAHHbIX Ha OObekTax, roe HeobXoOAMMO NMPUMEHEHWE AaHHOro
obopyaoBaHus;

B cooTBeTCTBUM C AaHHbIM 3asiBrieHueM o MonuTuke YMcToro GpuThaA:

> PykoBoauTenu BbICLIEro 3BeHa — HECYT OTBETCTBEHHOCTb 3a NpeaocTaBrieHue HeobGXOoOMMbIX PecypcoB, Ans
OCyLLEeCTBINEHUs AaHHOW MonuTuky;

> PykoBoguTenu cpegHero M Mnagwero 3BeHa — HecyT OTBETCTBEHHOCTb 3a cobniofeHue faHHoW [onuTuku u
3(h(pEKTUBHOE OCYLLECTBMNEHVE KOHTPOIS COTPYAHUKOB, HAXOASLLMXCS MO UX YNPaBMeHWEM U OTBETCTBEHHOCTbIO;

> Bce coTpyaHUKM, KOTOpbie ucnonb3ytoT CU30[ — HecyT OTBETCTBEHHOCTHL 3a COGNoAeHUe AaHHOV [MoNUTUKM YNCTOrOo
GpUTbS, @ UMEHHO:

. NPOXOXAEHUN 0By4eHUs 1 BbINOSHEHUU TpeboBaHW MO UCMONb30BaHMI0 A4aHHOro 0bopyaoBaHUS;

. yOoaneHuM pacTUTENbHOCTU Ha TeX yvacTkax nuua, rae AOMKHO ObiTb YNIOTHEHWE Macku (COrnacHO KapTUHKeE
HIXE);

. ucnonb3oBaHum CU30[ npu npoBeaeHun paboT, a Takke B MOObLIX APYrMX cUTyauusax (BKIoYasi SKCTPEHHbIE),

korga Heobxogumo npumeHexne CU30[;
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CHI nogaepxuTt n noowput Kaxpgoro cotpyaHuka Komnanuu, kotopbin COOEBLLUUT o cny4yasix HapylueHWUsi COTPYAHMKaMun
KomnaHun gaHHon Monutuku.

[ata npuHATUS JOKyMeHTa 15.02.2023
[Oata cneaytowero nepecmotpa  15.02.2024
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«CHI ELECTRIC» LLP CLEAN SHAVE POLICY

CHI Electric LLP (the "Company") recognizes health, safety and environmental protection as a top priority and an integral
part of the Company's daily operations.

This Policy applies to all employees regardless of status or nationality.
Any violations of this Policy may be subject to appropriate disciplinary action, up to and including termination of employment.

The Company's goal is to achieve ZERO damage to employee health, the environment and Company property.

This Clean Shave Policy is designed to ensure that all employees follow the established Clean Shave Policy and that their
personal respiratory protective equipment (PPE) fits snugly over their face to avoid the risk of gas poisoning or oxygen
deprivation.

PPE includes self-contained breathing apparatus (hereinafter ABA, SCBA), filter masks, evacuation PPE, AVON HOOD NH15
masks, respirators, and any other breathing equipment that must fit tightly over the face.

As part of this Clean Shave Policy, CHI Electric LLP declares its commitment to:
» Training employees in the proper use of PPE;
» Providing PPE to all employees involved in facilities where the use of this equipment is required;

In accordance with this statement of the Clean Shave Policy:
» Senior Managers - are responsible for providing the necessary resources to implement this Policy;
» Middle and Junior Managers - Responsible for compliance with this Policy and effective supervision of employees under
their direction and responsibility;
» All employees who use PPE are responsible for complying with this Clean Shave Policy, as follows:
e passing the training and meeting the requirements for using this equipment;
e removing vegetation from areas of the face where the mask should be sealed (according to the picture below);
e use of PPE during work and any other situations (including emergencies) where PPE is required;
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CHI will support and encourage any Company employee who will REPORT incidents of Company employee violations of this

Policy.
Kudaibergen A.Sh. Date of adoption of the document 15.02.2023
General Director Date of the next revision 15.02.2024
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